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AGREEMENT BETWEEN
 
LYNBROOK POLICE BENEVOLENT ASSOCIATION, INC.
 
AND
 
THE INCORPORATED VILLAGE OF LYNBROOK
 
JUNE 1,2003 - MAY 31,2008
 
MEO b { I '0 ~ - s \~\ \ \~ 
RECEIVED 
NYSPUBUCEMPLOYMENT 
RELATIONS BOARD 
JUN 302009 
ADMINISTRATION
 
MEMORANDUM OF AGREEMENT
 
1.	 Contract Term: 4 Years Effective: June 1,2008 through May 31,2012. 
2.	 Wages Across the board 
6/1/2008 4% 
6/1/2009 4% 
6/1/2010 4% 
6/1/2011 3.95% 
3.	 Eguip't & Cleaning Equipment Cleaning 
6/1/2008 
6/1/2009 
6/1/2010 
6/1/2011 
4.	 Sick Leave 
6/1/2008 
6/1/2009 
6/1/2010 
6/1/2011 
additional $50.00 additional $50.00 
additional $50.00 additional $50.00 
additional $50.00 additional $50.00 
additional $50.00 additional $50.00 
Payout 
1 Additional Day (7) 
1 Additional Day (8) 
2 Additional Days (10) 
2 Additional Days (12) 
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5.	 A. REDUCE THE STEP 1 SALARY FROM $41,992 TO $36,500 FOR MEMBERS 
HIRED AFTER 6/1/2008. 
B. REDUCE THE STEP 2 SALARY FROM $46,992 TO $42,000 FOR MEMBERS 
HIRED AFTER 6/1/2008. 
6.	 Termination Pay 
6/1/2008 No Increase 
6/1/2009 30 years cap 
6/1/2010 32 years cap 
6/1/2011 35 years cap 
7.	 A. ADD ONE ADDITIONAL STEP TO SALARY SCHEDULE TO REACH TOP PAY 
FOR :MEMBERS HIRED AFTER 6/1/2008 BETWEEN CURRENT STEP 2 and 3. 
B. AMEND ARTICLE 6, SECTION B TO SHALL BE AMENDED, SO THAT 
MEMBERS WILL BE REQUIRED TO REMAIN AT THEIR RESIDENCE FROM 
9AM to lAM ON THE DAY THAT HE/SHE WAS REGULARLY SCHEDULED TO 
HAVB A TOUR OF DUTY. 
8.	 LOll$!evity 
6/1/2008 6/1/2009 6/1/2010 6/1/2011 
AFTER 6years 1250 1350 1450 1550 
AFTER 10 years 1900 2100 2400 2700 
AFTER 15 years 3100 3300 3400 3700 
Thereafter 225 250 250 275 
Total Aggregate 7600 8300 8400 9200 
2058562-1
 
9.	 Vacation Leave 
SEE ATTACHED ADDENDUM 
10.	 Training Days 
SEE ADDENDUM. 
11.	 ALL OTHER PBA AND VILLAGE PROPOSALS ARE WITHDRAWN. 
12.	 ALL TERMS AND CONDmONS NOT HEREIN ADDRESSED SHALL REMAIN IN 
FULL FORCE AND EFFECT. 
13.	 THIS AGREEMENT IS SUBJECT TO THE RATIFICATION OF THE PBA AND THE 
VILLAGE, AND ALL PARTIES WILL USE THEIR BEST EFFORTS AT 
RECOMMENDING ITS PASSAGE. 
Village of Lynbrook and L 
Police Department 
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Village ofLynbrook 
2008 Contract Proposal # 1 
(modified June 6, 2008) 
The Incorporated Village ofLynbrook Police Department receives various grants from 
time to time for the purpose of specific codellaw enforcement. Such grants include, but are not 
limited to, Seatbelt Enforcement and Aggressive Driving Enforcement. The Stop DWI grant is 
excluded from this policy, which is covered by G.O. 15-98. This policy shall be applicable to all 
grant funding assigned to the Patrol Force by the ChiefofPolice. 
These grants shall be manned by qualified personnel on special "grant" overtime shifts. 
All Police Officers below the rank of Sergeant who are assigned to the Patrol Force are 
permitted to participate in these special enforcement grants, provided that the individual has the 
requisite special training or certifications, if any. 
A separate overtime list will be established and maintained for each category ofgrant.
 
This overtime list will be separate from the general overtime list. Grant overtime worked Will
 
not be calculated into the general overtime list.
 
When a grant is awarded to the Village Police Department, a Notice will be posted
 
advising of the nature of the grant, listing any requisite special training or certifications, the
 
relevant time period for the grant and a deadline for a Police Officer to submit a request to
 
participate in the grant overtime. The Notice shall include guidelines to be established by the
 
Chief ofthe Department. Such Guidelines shall include the requirements for maintaining
 
eligibility to work the grant overtime.
 
"Police Officers who do not have the requisite special training or certifications shall not be 
.permitted to participate in the grant overtime. Members must be willing to participate in any 
training program that enhances their skills relevant to the purpose of the specific grant. Failure to 
attend an aSsigned training program or failure to satisfactorily complete a training program will 
result in immediate removal of the member's name from the grant participation list. 
A member who participates in a grant program and fails to engage in significant
 
arrest/citation activities (relevant to the purpose of the specific grant) while on grant overtime
 
during the grant period shall be prohibited from participating in any grant overtime for the
 
following 12 month p~or the purposes of this Policy, "significant" shall be defined as
 
productivity of at leas . ifthe average productivity on an hourly basis for all overtime
 
worked during the grant period. )J'() (, / I ,!.. / v 8 _
 
Ie- -::.::...----­
~ d!?­- ._, 
rtf¥­
Village of Lynbrook 
2008 Contract Proposal # 2 
(modified June 6,2008) 
2.	 For the purposes of assigning overtime pursuant to the equal distribution of overtime 
clause, a member who has been absent from work or on Temporary Transitional Duty for 
more than thirty (30) calendar days due to a work related injury or illness shall upon 
return to full duty, have credited to his/her hourly overtime account that is used to assign 
overtime, an average number ofhours that was assigned by the rest of the members in the 
same rank. during his/her absence and time on Temporary Transitional Duty. 
Training Time 
The PBA will agree to work 24 hours of unpaid training time under the following 
conditions. The 24 hours of training may be used in 12 hr, 8 hr or 4 hr blocks of time, 
with a maximum of 3 appearances per year. The training time must be used within the 
contract year, and can not be carried over the following contract year, unless the member 
is out ofwork due to injury or illness for 90 calendar days or more. There shall also be a 
minimum of 14 calendar days advanced notification of a scheduled training assignment. 
It is expressly understood that the unpaid training time described above is in exchange for 
the following considerations: 
The PBA will agree to work 12 hours of unpaid training each contract year. In 
consideration of adding 12 hours of vacation leave each year to the collective bargaining 
agreement. 
The PBA will agree to work 12 hours of unpaid training each contract year, in 
consideration of adding the 12 hour tour agreement for the term of this MOA. The 12 
hour tour agreement shall expire on 5/31/2012. If the 12 hour tour agreement is 
eliminated, the 12 hours of unpaid training each year shall also cease 
contemporaneously with the 12 hour tour elimination. 
n:MyFax -Joseph Cipolla To:Bill Diebold (16313452363) 20:24 06J2B10BGMT-04 Pg 01-03 
2008 Memo of Agreement 
$103,598.73 
$107,424.96 
$121,557.07 
$125,383.32 
$134,256.89 
$139,880.89 
16.93% 
16.93% 
16.93% 
16.93% 
16.93% 
16.93% 
$ 650.00 $ 700.00 $ 750.00 $ 800.00 $ 200.00 33.33% 
$ 650.00 $ 700.00 $ 750.00 $ 800.00 $ 200.00 33.33% 
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2,784 $ 3,248 $ 3712 $ 4,640 $ 5,568 $ 2,784.00 100.00% 
3,744 $ 4,368 $ 4,992 $ 6,240 $ 7,488 $ 3,744.00 100.00% 
25 30 32 35 10 40.00% 
125 150 160 175 50 40.00% 
$ 58 000 $ 69,600 $ 74,240 $ 81,200 $ 23,200 40.00% 
$ 78,000 $ 93,600 $ 99,840 $ 109,200 $ 31,200 40.00% 
$ 41,992.00 $ 36,500.00 $ 37,960.00 $ 39,478.00 $ 41,038.00 $ 
$ 46,992.00 $ 42,000.00 $ 43,680.00 $ 45,427.00 $ 47,222.00 $ 
1,150.00 $ 1,250.00 $ 1,350.00 $ 1,450.00 $ 1,550.00 $ 400.00 
1,700.00 $ 1,900.00 $ 2,100.00 $ 2,400.00 $ 2,700.00 $ 1,000.00 
2,900.00 $ 3,100.00 $ 3,300.00 $ 3,400.00 $ 3,700.00 $ 800.00 
200.00 $ 225.00 $ 250.00 $ 250.00 $ 275.00 $ 75.00 
5,900.00 $ 7,600.00 $ 8,300.00 $ 8,400.00 $ 9,200.00 $ 3,300.00 
34.78% 
58.82% 
27.59% 
37.50% 
55.93% 
Assumptions 
PO $ 58 XO $ 78 
